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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution CHH. SHAHU CENTRAL | NSTI TUTE OF
BUSI NESS EDUCATI ON AND RESEARCH TRUST' S
V. P. I NSTI TUTE OF MANAGEMENT STUDI ES
AND RESEARCH
Name of the head of the Institution Dr. R A Shinde
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02332212427
Mobile no. 9822046044
Registered Email princi pal @pi nsr. edu.in
Alternate Email aasatti kar @pi nmsr.edu.in
Address Sangli-Mraj Road, Wanl esswadi
City/Town Sangl i
State/UT Mahar ashtra




Pincode 416414
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. A A Sattikar

Phone no/Alternate Phone no.

02332212427

Mobile no.

9881550806

Registered Email

i gac@pi nsr.edu.in

Alternate Email

aasatti kar @pi nmsr. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vpi nmsr. edu. i n/ naac. ht m

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://wwv. vpi nsr. edu. i n/ naac. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecleela oy Period From Period To
2 A 3.16 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 10- Jun- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.vpimsr.edu.in/naac.html
http://www.vpimsr.edu.in/naac.html

Seven Days Nati onal 19- May- 2020 255
Onl i ne Workshop on 7
Resear ch Met hodol ogy in
association with
Uni versity of Muinbai
One Week International 12- May- 2020 700
FDP on 7
Seven Day Wrkshop on 29- Nov- 2019 23
Quality Assessment in 7
liaison wth Revised
Accredi tation Franmework
of NAAC
Organi zati on of 21- Sep-2019 80
I nt ernati onal Conference 1
on Digital Transfornmation
in Oganizational
Services for Devel opnent
and Sustainability
(1 CDT-2019)
Initiated Short term 13- Aug- 2019 62
course of Event 137
Managenent under Adul t
Educati on Depart nent,
Shivaji University.
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17919_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17919_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17919_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of Academni c Cal endar.
enabl ed stock checking in Library.

di fferent Eresources and online Teaching Learning Tools.

Devel opnent of OPAC software for library. IT
Initiating online conpletion of Syllabus using

Providing training to

teaching staff for conducting online |lectures through zoom pl atform

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Organi sation of E-Lakshya Annual
Cul tural Event

Due to pandem c situation Lakshya-
Annual Management Event was conducted
online in which different events were
organi zed on 30/ 04/ 2020

Wor kshops under | ead coll ege

One Day Wirkshop on “Prof essi onal

Devel opnent and Performance Apprai sal
of Adm nistrative Staff” on 26/02/2020
One Day Wirkshop on “Ilncubation Centre
and Its Role in Entrepreneurship

Devel opnent at PG Level” on 09/03/2020
One Day Wirkshop on “Attai nnent of
Program Qut comes and Course Qutcomes”
at UG Level” on 11/03/2020

Organi sing International Conference

I nternational Conference on Digital
Transformati on in O ganizational
Services for Devel opnment and
Sustainability (1CDT-2019) was
organi zed on 21st Septenber 2019.

Organi sati on of Quest
Conpetition

Inter Collegiate

Annual Intercoll egiate conpetition
Quest was organi zed from 24/01/2020 to
25/ 01/ 2020 where different nanagenent
events were organi sed for students in
ot her col | eges.

Organi sation of Dhol
Event

Baj e Managenent

A One Day Managenent Event Dhol Baje
was conducted on 05/10/2019 where
students have shown their marketing
skills through Food stall, Marketing
stall and Funny Ganme stall.

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17919_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17919_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 10- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Fedena is a nultipurpose school
managenent system which aids in
automating the school’s daily
operations hassl efree and provide

i nsightful reports and 360degree
tracking so that the stakehol ders can
make better and faster decisions to
escal ate the productivity of their
institution. Fromonline fees
col l ection and exam nati on managenent,
to bul k data managenent, Fedena school
sof tware handl es every process snoothly
and efficiently. It is a fully webbased
school ERP software provides 100
excel | ent nmodul es, 24/7 custoner
support, and data security. Fedena
School ERP has nobdul es to manage

Ti met abl e, Attendance, Online O ass,
Exam nati ons, G adebooks, Mbile
Learning, Hostel, Library,
Transportation, School Cal endar,

Events, and many nore. It has a

ful l yfl edged Human Resource nodule to
manage the payroll and enpl oyee pay
slips. The Finance nodul e hel ps you to
plan and allot different fee structures
to students. Follow ng Mdul es are used
by the Institute HR Management Organi se
enpl oyees details, Manage Payroll and
At t endance of enpl oyees Ti netabl e
Managenent Save tinme and effort, create
an errorfree tinetable, update students
and teachers by instant notification
Courses and Batches Add New

Cour ses/ Bat ches, Manage Subject Details
and Access Student |Info Student

At t endance Managenent System M ni m se
teachers workl oad, Accurate attendance
recordi ng Fees Managenent System
Simplifies fees collection, Autonate
Transactions and Provi de | ndepth




Fi nanci al Reports.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The coll ege offers professional courses at the Undergraduate and Postgraduate
| evel . The col |l ege has designed curriculumdelivery policy and procedure and
all working according to this. The college has different programmes entitled as
Post graduate (PG -Master of Business admnistration (MBA), Mster of Computer
Applications(MCA), Master of Commerce (M com).Diploma progranmes - Diploma in
Busi ness Management (DBM), Diploma in Taxation (DI T), Post G aduate Diploma in
Conput er Applications (PGCA) and Under graduate (UG courses- Bachel or of
Busi ness Adm nistration (BBA), Bachel or of Conputer Applications (BCA)
Teachers in the college are representing the college on various statutory
bodi es of Shivaji University, Kol hapur including sub-conmttee Menber of Board
of Studi es and various bodi es of autononous colleges. Further fin the
curriculum pl anni ng and devel opnent of Shivaji University, Kol hapur, there is
nmore contribution of our teachers in paper setting, assessnent, practical and
proj ect viva-voce, nenber of local enquiry comrittee (LI C) and on vari ous
committees. The teachers of all the departnents have actively participated in
the syllabi restructuring workshops. The coll ege has al so organi zed workshop on
revi sed syl |l abus of MCA course. The coll ege has conducted 29 new certificates
across the existing programes during acadeni ¢ year under Massive Open Online
Courses (MOXOCs) sponsored by SWAYAM and National Programre on Technol ogy
Enhanced Learning (NPTEL). Majority of the progranmes foll ow the Choice Based
Credit System (CBCS) pattern. Al syllabi of all above programmes are approved
by Shivaji University, Kol hapur. The coll ege has introduced 2 subject
rel at ed/ val ue added certificate/di ploma courses i.e. Tally and Event Managenent
certificate courses approved by Lifelong Learning Department of Shivaji
Uni versity, Kol hapur. The syllabi of all the these courses are designed by the
Shivaji University, Kol hapur and sone of the faculty nmenbers works as a menber
of BOS sub-conmmittee with a view to add skills and enhance enployability of the
students. The coll ege ensures that through the curriculumthe various cross
cutting issues such as gender-sensitization, environment and sustainability,
human val ues, professional ethics are incul cated anong the students. MOODLE
software used by the institute for effective inplenentation syllabus. Teaching
pl an, notes, PDF, links to different web sites, Wkipedia, presentation slides
(ppt) and unit wise tests are conducted subject w se. FEDENA a school
managenent systemused in the institute for nmanagi ng student’s record |ike
attendance, fee structure etc and faculty information |ike |eave, salary
details etc. Sem nars, workshops, industrial visits, international conference
are organi zed every year. Further social activities are organized through
Nati onal Service Schene (NSS)

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tally 9.2 Ni | 13/ 09/ 2019 180 Enpl oyabi | Enpl oyabi
ity ity
Event Ni | 13/ 09/ 2019 90 Entr eprene Entreprene

Managenent urship urship




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
62

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Li breOfice Suite 02/ 12/ 2020 42
| npress
LibreOifice Suite Calc 02/ 12/ 2020 42
Li breOfice Suite 02/ 12/ 2020 42
Witer
Li breOfice Suite 20/ 10/ 2020 50
Witer

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Busi ness Admi ni stration 46
MCA Conput er Applications 22
VBA Busi ness Adni ni stration 36
MCom Commer ce 36

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17919_Value_added_courses_1642151130.xlsx

Feedback Obtained

The coll ege has a systemto collect feedback on curriculum teaching-Iearning
process, support services, infrastructural facilities, etc. fromthe

st akehol ders -students, parents, teachers and alumi. The anal ysed feedback and
action taken reports are discussed with concerned person. Teachi ng-I earning
process feedbacks collected fromstudents are anal ysed and score sheet of

i ndividual faculty is prepared. Further this score sheet is given by Principal
to individual faculty by providing guidance with their strengths and
weaknesses. Such activity hel ps teacher to nake inprovenent in their work. This

teachers feedback hel ps for allocating subject to teachers based on their
expertise, skill and previous year feedback. Feedback from al ummi hel ps for

i dentifying need of market for job opportunities. Also we call alumi from
different conpanies for guiding students and placenent activity providing
entrepreneurshi p gui dance. Parent’s feedback helps to identify the gaps and
interaction anong the teacher, student and parents. Suggestions which are
applicable are imedi ately adopted by the institute |ike placenent activities,
sem nars, workshop, social interaction, comunication skill devel opnent,
technical skill devel opnent etc. Such activities helps to overall devel opnent
of students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCom Conmer ce 100 89 89

MCA Conmput er 180 81 81
Applications

VBA Busi ness 120 96 96

Admi ni stration

BCA Conput er 240 229 229
Applications

BBA Busi ness 240 184 184

Admi ni stration
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 229 266 16 9 25

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms




Resources)

25 25 1 20 0 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring and career counseling of the students is done by the faculties at the beginning of each academic year
for choosing a sustainable career. The faculty looks into the students educational background, his/her analytical
mind frame, communication skills etc. and suggests career opportunities provided by the Institute suitable for
him. Looking in to his/her interest in the stream chosen, detailing of syllabus is done by the faculty. Students are
counseled for higher studies and choosing career path by guests from various professions are invited for
delivering lectures on Entrepreneur development and career planning, which helps students to decide their
career. Activities on career guidance and aptitude test are organized for students. The students are trained for
interviews by conduction of activities like Field work, Mini Project, Role play, Debates, Mock interview, Group
discussion, General and technical aptitude tests etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
305 20 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

25 9 16 16 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCA MCA Vi 29/ 10/ 2020 23/ 01/ 2021
VBA VBA IV 29/ 10/ 2020 11/ 01/ 2021
BBA BBA Vi 29/ 10/ 2020 20/ 12/ 2020
BCA BCA Vi 29/ 10/ 2020 12/ 01/ 2021
MCom MCom IV 29/ 10/ 2020 19/ 11/ 2020
No file upl oaded.
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Exam nati on departnment of the Institute keeps a track of the changes being




carried out by the University in evaluation reforns through University
websi tes/ publications and correspondence with University authorities. Any
changes i npl enented by the University are inplenented in the Institute
i medi ately. a) Formative eval uati on approaches: Discuss the subject with the
students informally.  Conduct online test through MOODLE, Fedena incl uding
m dt erm exam nations. < Hol ding group discussions and seninars with the
students. ¢ Case study/Field work/Practical s/ Semi nars. ¢ Hone Assignnents.
above criteria is used for internal evaluation. b) Sunmative Eval uation
approaches: Sunmative evaluation is done in two ways- |Internal and External.
The Institute nonitors attendance conducts ni dterm exam hone assignments and
sem nar s/ group exercises/case study/ fieldwrk etc. for each course before the
end of the senester is sunmarized in a prescribed format given by the
university. Formative evaluation along with sunmative eval uati on has had a
positive inpact on the overall |earning of the students and has hel ped in
improving their overall personality, enployability skills, entrepreneuria
skills etc.

The

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

| QAC neeting the acadenic
wor ki ng days and teaching

At the beginning of academ c year, in the first
calendar is prepared, taking into consideration total
days of the year. The cal endar contains the teaching schedule, interna
exam nations, and guest lectures, co-curricular and extra-curricular activities
pl anned in the academ ¢ year. The acaden c cal endar is displayed on the notice
board for the information of teachers and students. Per week departnental neet
and nonthly faculty neet with the principal takes place to discuss about
academ c activities. Under unforeseen circunstances where working days are | ost
on account of declaration of sudden off, the syllabus conpletion task is
adjusted by arranging the extra classes by the concern faculty. Co-curricul ar
activities are always given top priority by the Institute in its academc
cal endar. These activities are catered by Managenent Devel opnment C ub — NMDC
conmposed of faculty nenbers and students. Students are notivated to attend
these activities by highlighting valuable attributes, contributing towards the
award of Best Student, Best class and chanpi onship award. These activities are
sponsored by the Institute providing with financial and infrastructura
facilities for these events.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vpi nsr. edu. i n/ naac. ht n
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PGDCA PGDCA Comput er 6 6 100
Applications
M Com MCom Comrer ce 39 39 100
MCA MCA Comput er 29 29 100
Appl i cation
BCA BCA Comput er 74 74 100
Appl i cation



http://www.vpimsr.edu.in/naac.html

BBA BBA Busi ness A 47 47 100

dmnistratio
n

No file upl oaded.

2.7 — Student Satisfaction Survey
2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. vpi ner. edu. i n/ naac. ht nl

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research
3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0
No file upl oaded.

3.2 — Innovation Ecosystem
3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year
Title of workshop/seminar Name of the Dept. Date
Ni | Ni |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Avi shkar Ms.V.P. Uni versity 30/ 12/ 2019 I T
Desai
Lab M gration Ms.V.P. Nill 06/ 03/ 2020 I T
Pr oj ect Desai

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Number of PhD's Awarded
1

Name of the Department

Conput er Applications

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if |



http://www.vpimsr.edu.in/naac.html

any)

I nt er nati onal

Ma

nagenent

Nill

I nt ernati onal

Conput er

Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 8
Managenent 2
Conput er 11
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 Ni |

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni 19 9 0 9
nar s/ Wor kshops
Present ed 19 9 0 9
papers
Resour ce 0 1 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation NSS 2 40
Fit India NSS 2 49
Ni r bhaya NSS 2 45




Awar eness

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Sangl i
Vachnal aya

Data Recovery in
Fl ood affected
Nagar

Recogni tion

Sangl i
Vachnal aya

Nagar

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Gender |ssue Advocate Firm Sexual 1 80
Harrasnment at
Wor kpl ace

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Al len Inst Nill Nill NiTl

i tute, Kota
Raj ast han

Test
Seri es-
JEE/ NEET

Coachi ng

for JEE/ NEET

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SHG ( Bapat) Nill Soci al Qutreach Nill
Activity
Dot Logic Nill Career Training Nill



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17919_Extension_1642412564.xlsx

Tech Cube Ni |l

Sof t war e Nill
Devel opnent and

Testi ng

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50

55. 99

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 2019 2017
Managenent
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
19263 4780547 618 354146 19881 5134693
Ref erence
Books
e- Books 300 Nill Nill Nill 300 Nil |
CD & 438 Nill Nill Nill 438 Nill
Vi deo
O hers(s 686 Nill Nill Ni Il 686 Ni Il
peci fy)
Journal s 47 71943 Nill Nill 47 71943
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17919_augmentation_details_1640936298.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 3 0 0 0 3 3 10 0
g
Added 200 0 0 0 0 0 0 145 0
Tot al 230 3 0 0 0 3 3 155 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill Nl 10 9. 66

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There is efficient building maintenance comittee of the Institute which
handl es carpentry, electrician, plunbing and civil work requirenents. Al
services pertaining to civil work are procured under the supervision of this
committee. The Institute has allocated responsibility of house keeping to the
appoi nted peons al so sweepers are appointed for handling sanitary work. Overall
nmoni toring, qualitative and quantitative supervision of the said services, are
supervi sed by office Superintendent. Al conputer |abs and all the conputers
and the related equi pments are managed and nai ntai ned by Hardware engi neer and
Lab Instructor. Al Conputer |labs along with their equi pnents are checked
regul arly. Hardware engi neer carries out the adm nistration of all networks
and/ or systens of Institute. The Institute has its own security personne
conti ngent which provides 24x7 security service to the Institute. Housekeepi ng
and culture of cleanliness is devel oped and nai ntai ned by displaying notices
and instructing the office assistants to take care of cleanliness.

http://www.vpimsr.edu.in/naac.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Dr. A D. Shinde 18 430000



Nil
http://www.vpimsr.edu.in/naac.html

frominstitution

Merit Scol orship

Fi nanci al Support
from O her Sources

a) Nati onal

EBC M nority

184

7657360

b) I nternati onal

Ni |

0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Nill

0

Ni |

No file upl oaded.

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 22 22 0
Conpetitive
Exam and
Car eer
Gui dance

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Rhel soft 120 22 I nf osys, 6
Technol ogy, TCS
Kot ak Life,
I Cld
Prudenti al ,
MYEPI at f r om
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17919_Placement_1640951812.xlsx

enrolling into admitted to
higher education
2020 1 BBA Managenent CSl BER, VBA
Kol hapur
2020 3 BBA Managenent DKTE, VBA
| chal kar anj i
2020 3 BBA Managenent M T, Pune VBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Aar anbh Institute 100
Dhol Baj e Institute 50
E- Lakshya Institute 20

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal Nat i onal Ni Il 1 1 Sul eman
Level | nandar
Techni cal
Synposi um
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Institute has a student council fornmed as per the norns of Shivaji
Uni versity, Kol hapur which is given as bel ow. However during academn c year
2019- 20, University has not provided the instructions for formation of student
council. As per every acadenic year this year Institute has fornmed Managenent
Devel opnent Club (MDC) in order to pronote the whol esone personal and acadenic
devel oprment of its students. The club representing students organi zes vari ous
co-curricular and extra-curricular activities throughout the year. The ai m of
Managenment Devel opment Club is to provide a unique opportunity to | earn and
i npl ement effective managenent skills. Students as nenbers strive towards
under standi ng the appropriate steps and issues involved in planning and
execution. Holistic approach concept, Optinmumresource utilization, Tine
managenent skills, Teambuilding skills, Ability to work in teans,
Col | abor ati ve approach and Coordination skills are some of the principles of
Managenent Devel opment C ub. The nission of Managenent Devel opnent Club is to
operate as a resource and catal yst for student devel opnent by fostering an
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envi ronment that enpowers students to engage and participate in a diverse array
of extra-curricular activities. In collaboration with the University, the club
strives to students? personal and professional devel opnent through invol venent
whil e protecting their uniqueness. Apart from providing an avenue for students
to showcase their i mense talents, this club al so encourages students to take
the initiative in organizing events and set new standards of excellence. Hence
t he Managenent Devel opnent club is a club “of the students, by the students,
for the students”. The club is ainmed to give a glinpse of the activities that
VPI MSR students pursue in spite of their busy academ c schedule. It hel ps
students to work effectively in teanms and in nulti- cultural settings. To
conduct the activities, different conmttees are forned which denonstrate a
basi ¢ understanding of teambuilding skills, ability to work in teans and
col | aborative approach. Simlarly it hel ps in devel oping proficiency for
utilizing personnel and financial resources appropriately. The nenbers of club
under stand holistic approach and practice the steps of effective tine
managenent, program pl anni ng, inplenentation, execution by working
cooperatively with others. It indicates Managenent Devel opment C ub inproves
the skill set of the students and utilizes it effectively for acconplishing the
club’s goal s.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, Institution has a registered Alumi Association. Nane: Vasantraodada Pati |
Institute of Managenent Studies and Research (VPIMSR) Al umi Associati on Sangl i
Tal Mraj Reg.No — F-17450(Sangli) Details of Alumi Association Menmbers

Desi gnation Dr. Ravasaheb Mayappa Yallatti, VPIMSR, Sangli President Shri
Mahesh Shanji Apte, Rainbow Paints, Mraj Vice President Shri Vijendra
Jaywantrao Patil ,Sangli Secretary M ss Heena Latif Kurane, Sangli Treasurer
Shri Mahesh Nandev Karadkar, Sangli Menber Shri Paul Dattratay Madhale, Mraj
Menber Shri Digvijay Vishwasrao Chavan, A/ P-Kasabe Digraj Menber Shri

Bal kri shna Sopanrao Shri mandi | kar, VPIMSR, Sangli Menber Shri Hemant Shankar
Nage, Sangli Menber Activities and major contributions of Alumi Association
are as follows: a. Alumi Association neet is held in the nmonth of January
every year. They provide valuable inputs for inprovenents through al ummi
feedback. b. The Institute invites its alumi to share their experiences,

hi ghli ght recent ideas, trends and provi de val uabl e suggesti ons to strengthen
institutional, academ c and infrastructure devel opnent. c. Pl acenent assistance
is also provided by our alumi who are successful managers, entrepreneurs,
consultants etc.

5.4.2 — No. of enrolled Alumni:

13

5.4.3 — Alumni contribution during the year (in Rupees) :

65000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The del egation of authority towards operational autonony and decentralized




governance system of the Institute operates as under - a) Principal, being head
of the Institution del egates academ c authority to the Departnental heads
(Commerce, Managenent and Conputer), and in turn each departnmental head
del egates the authority to class coordinators. b) Principal also del egates
authority to training and placenent officer, event coordinators, library in
charge, O fice Superintendent/ Registrar to conplete assigned task Institute
groons | eadership by rotating the responsibilities among the faculty nenbers,
so as to give other nenbers opportunities to work as heads of various acadeni c,
curricular and co-curricular activities. This has helped the Institute to groom
the | eadership anong the faculty nenbers required for the future as every
faculty menber has got opportunity to understand and carry different roles and
responsibilities. In order to groom | eadership among non-teaching staff, the
Institute has involved sonme of themin various conmttees which had hel ped t hem
to develop their | eadership qualities. Institute also pronbtes a culture of
participative managenent. Institute has adopted bottom up approach in
participative style of nanagenent where teaching, non-teaching staff and
student representatives are included on various conmrittees as a nenber. The
respective conmttee nmenbers are given equal opportunity to put forth their
i deas, suggestions and opinions and | ater on unani nous decision is taken
coll ectively.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng Quality inprovenent is carried out
by: a. Using advanced ICT tools

(MOCDLE, Fedena) in the teaching and

| earni ng process. b. Mtivating faculty

menbers for participation in Faculty
devel opnent prograns, Seninars,

Conf erences and wor kshops etc. to
acquire | atest know edge in their
stream c. Organi zing guest |ectures,
wor kshops, industry visits and field
wor ks for the students to enhance their
enpl oyability. d. Providing facilities
i ke remedi al coaching, counseling to
the slow |l earners. e. Providing
interactive and user friendly |earning
process through MOODLE. f. Providing e-
|l earning platformto the students
t hrough Fedena for accessing their
onl i ne progress.

Curri cul um Devel opnent The Institute lacks control over the
curriculum desi gn which creates gap
bet ween demand and supply. Inline with
the National policy of the Governnent
i.e. Skill Devel opnent, Make in India,
Green and C ean India, Yoga and Cl ean
India Mssion, Institute is planning to
comence with various vocati onal
courses under Continuing and Adul t
Educati on Departnent of Shivaji




Uni versity, Kol hapur

Adm ssi on of Students

Adm ssi ons and Exam nati ons Regul ar
adm ssion to the managenent and
comput er application progranmres i.e.
MBA and MCA are nade through Entrance
Exami nati on conducted by DTE, Al CTE and
Shivaji University, Kolhapur. In this
process nerit alone is the criteria for
sel ection of the candi dates. For al
ot her courses, M Com DBM PGDCA and
DT nerit is the selection criteria
whi ch are based on their past acadenic
performance, which is considered by the
Institute. Institute also follows the
reservation policies as per the rules
and regul ati ons of Shivaji University,
CGovt. of Maharashtra and Governnent of
India. The Institute is well-known for
its excellent performance in acadenmics,
sports, and various extra curriculum
activities. Institute has developed its
own web site to highlight its unique
features in terns of academ c
achi evements to aware students. Mock
CETs are arranged for MBA MCA students
to nake them aware about admi ssion
process and facilities provided by
Institute. Institute is planning to use
social media to reach out to naximum
student s seaki ng admi ssions to
pr of essi onal courses.

I ndustry Interaction / Collaboration

a. Industry interaction is catered by
Trai ning and Pl acenent in charge. b.
Pl acement cell actively naintains
liaison with the Industry by inviting
themto the canpus for the following i.
Canmpus Selection ii. Job fair iii. Mock
i nterviews/ Guest lectures iv. Sumer
pl acement/ | nt ernshi p/ M ni projects/Live
projects v. Industrial visits vi.
Resource sharing with industries vii
Expert faculties are shared with
i ndustries for sharing expert
know edge/ corporate training. viii.
Feedback from I ndustry on curricul um
i mprovisation ix. Avail themthe
institute Infrastructure for their
training and assessnent tasks including
consul tation services.

Human Resour ce Managenent

a. Institute follows staff
recruitment norns as |aid down by the
Shivaji University Kol hapur. b.
Institute deputes staff nenbers for
Facul ty Devel opnent
progr anms/ wor kshops/ seni nar s/ conf er ences

etc. c. Institute organizes Faculty

Devel opnent Prograns/ workshops /guest




| ectures for updating know edge of
teachers. d. Reward for good
performance is given to teaching staff
and non-teaching staff at annual
gathering. e. Staff nenbers are
notivated to go for higher studies.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary: The coll ege ensures maxi num
access to the central library
facilities in terns of working hours as
well as print, electronic reading
materials for the general benefit of
t he student comunity. Additional book
bank facilities are provided to
schol arly students and students from
the schedul ed caste, backward comunity
etc. Barcode enabl ed I n-house library
software is devel oped to snoothen the
functioning of library. ICT: The
Institute has taken utnost care in
enhanci ng the teaching | earni ng process
by installing I CT enabled tools in each
cl assroom where in 2 way conmuni cation
i s encouraged through presentations,
group exercise, video cases, etc. The
semnar hall is well equipped with
vi deo conferencing, internet facilities
to enable staff, students learn the
| atest tools, techniques, events,
technol ogy adapted by experts in
academ cs industry.

Research and Devel opnent

a. Pronoting research culture anong
staff and students through activities
like mni research projects and field

wor ks. b. Providing required
infrastructure and resources to create

research oriented environnent. c.

Motivating students to carry out
research on | ocal industrial problens
by allocating mni projects. Students

carry out mni projects and devel op
concern application for different
industries. d. Inproving library
resources to make secondary data

avai l abl e to researchers. e. Financial

i ncentives can be provided to faculty

menbers who have undertaken the m nor

research projects.

Exam nati on and Eval uati on

Exam nati on departnment of the
Institute keeps a track of the changes
being carried out by the University in
eval uation refornms through University

websi t es/ publ i cations and
correspondence with University
authorities. Crculars regardi ng
syl | abus, exam nation pattern issued by
the university authorities are conveyed
to the faculty nenbers and students?




fromtinme to tinme using notice boards,
website and cl ass announcenents. a) Any
changes i npl enented by the University
are inplemented in the Institute
i medi ately. For exanple, recently
Uni versity has made changes in the
eval uation of Project of MComll is
done by internal and external exam ners
appoi nted by the University. b) Once
deci ded the new policy/reforns are
i npl emented effectively. The Institute
i s using MOODLE and Fedena software for
conducting tests/quizzes, uploading
teachi ng plan, case studies. The
Institute issues separate cl ass
assi gnnent books for both UG and PG
cour ses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Tally.ERP 9 is used as an accounting
software. However, over the years, it
has evol ved as an ERP and conpli ance
software for educational institutes.
Tally.ERP 9 is widely used since it is

sinmple to use, intuitive and al so

enabl es busi nesses to manage GST
conpl i ance.

St udent Admi ssion and Support

Various softwares like |-Card,
General Regi ster software have been
devel oped t hrough the faculty nenbers
of conputer departnent to snoothen and
fasten the admini strative work.

Exam nati on

The exam nation systemfor the
assessnent of the students for various
courses is done by Institute internally

as per norns specified by the

university. The Institute is using
MOODLE software for conducting
tests/ qui zzes, uploading teaching plan,
case studi es. MOODLE has a wi de range
of standard and innovative features so
that teachers can manage interna
evaluation in user friendly interface.

Adm ni stration

The adnministration office is fully
conputerized and the process of
adm ssion of the students is conpleted
every year as per the norns of Shivaji
Uni versity, Kol hapur. Fedena software
is used in the Institute for academ c
and adm ni stration purposes. Fedena is
web based, free and open source school
managenment software whi ch has nore
features than a student information
system Fedena efficiently nanages
students, teachers, enployees, courses




and all the systenms in an institution.
Fedena is a free and open source web
application for schools and col |l eges
t hat nmanages systens and processes
rel ated to students, teachers,
enpl oyees and courses. Fedena is user
friendly interface anyone who even has
the basic know edge in regards to
conmput er can quickly adapt to the
working pattern just by sinple [og in.
As this is custom zed software, it can
fit to any institutes need. The vari ous
nodul es avail able in Fedena takes care
of all the processes in the
Institution, right from adm ssion of
new students to generating transfer
certificate, when the student conpl etes
t he courses.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 S. A Facul ty Hyder abad 5000
Shari kmasl at Devel opnent Uni versity
Program
2019 A. R Rasal Facul ty Hyder abad 5000
Devel opnent Uni versity
Pr ogr am
2019 V. P. Desai R Progranmm ng Wal chand 500
Wor kshop Col | ege,
Sangl ui
2019 S. V. Chavan Facul ty Raj ar am 1000
Devel opnent Col | ege,
Pr ogr am Kol hapur
2019 Dr. N U Nat i onal Qdi sha 700
Deshpande Conf erence
View File

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Pr of essi Nill 16
onal Devel |02/03/2020 |02/ 03/2020
opment and
Per f or manc
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e

Appr ai sal
of Adm nis
trative
St af f
2020 Nl 21 Ni |l
At t ai nnent 11/03/ 2019 |11/03/ 2019
of Program
Qut cones
and Course
Qut cones

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 30/ 12/ 2019 30/ 12/ 2019 1
devel opnent
programin data
Sci ence
Nat i onal 1 24/ 12/ 2019 24/ 12/ 2019 1
Wor kshop on
Stress
Managenent
FDP on Modl e 12 12/ 05/ 2020 17/ 05/ 2020 7
Lear ni ng
Pl at f orm
Al Deep 1 28/ 02/ 2020 29/ 02/ 2020 2
Lear ni ng
Wor kshop 2020
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 18 17 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund, ? Provident Fund, Best Student Award ?
Gratuity, Personal Gratuity, Personal Fi nanci al Assi st ance,
Acci dent | nsurance ? Acci dent | nsurance ? Schol ar shi ps, Fee
Skill enhancenent |eave ? Ti mely paynent of Rel axation ? Mentorship
Ti mel y paynent of salaries directly program
salaries directly credited to all enpl oyees
credited to all enployees accounts ? Maternity
accounts ? Maternity Benefits, Paternity
Benefits, Paternity Benefits ? Wnen
Benefits ? Wnen Enpower nent program ?
Enpower nent program ? Fi nanci al Assi st ance,




Fi nanci al Assi st ance,
Schol ar shi ps, Fee
Rel axation for wards of
Enpl oyee ? Fi nanci al
Support — Dr. A.D. Shinde
Society ? Best Faculty
Awar d (Teachi ng Support
staff)

Schol ar shi ps, Fee
Rel axation for wards of
Enpl oyee ? Fi nanci al
Support — Dr. A. D. Shinde
Soci ety ? Best Faculty
Awar d (Teachi ng Support
staff) ? Diwali Advance
to Support Staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audit of the Institute is
and paynent statenent,
verified by interna
cash book, cheque books,
instructions are given
suggestions for
report to the nanagenent.
and the nechani sm for
financial statenents

transacti ons,

a. The Institute has appointed internal

supporting account books and docunents vi z.

audi t or.
as under: i.

financi al transacti ons,
to the accountant for

The fi nanci al

The mechani sm f or
statenents (i.e.
i ncone and expenditure statenent) are checked and cross
auditor with supporting account books and docunents vi z.
vouchers,
any ki nds of objections and

| nt er nal
receipts

etc. ii. Necessary

rectification. iii. Internal Auditor submts certified audit
b. The Institute has al so appoi nted external auditor
External Audit of the Institute is as under: i. The
(i.e. receipts and paynent statenent, inconme and
expenditure statenent) are checked and cross verified by external auditor with
cash book, cheque books, financi al
vouchers, etc. ii. External Auditor submts certified audit

report to the managenent for the purpose of filing income tax return.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Initiated the Language club for
Moti vated students for presenting/publishing their skills through Annual
Magazine Initiated for value added courses to inprove skill

i mpr ovenent

in communi cation skill

of students

and know edge of




| student s.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

Ni |l

21/ 09/ 2019

21/ 09/ 2019

80

2019
Organi zati on
of Internati
onal
Conf erence
on Digital T
ransformatio
nin Oganiz
ati onal
Services for
Devel opnent
and Sustai na
bility
(I CDT-2019)

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sexual 23/ 09/ 2019 23/ 09/ 2019 80 0
Har assment of
Wman at
Wor kpl ace

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Public Transport, Pedestrian friendly roads -

e Students, Staff using Bicycles,

Canpus cl eaning by NSS students, Plastic free Canpus Cath was taken. ¢ Tree
pl antation carried every year as per Governnent guidelines. ¢ Institute
pronotes tree plantation by felicitating the guests, resource persons and

students with a sapling. « Mst of the faculty is nmenber of Geen Arny. ¢ To

enrich the flora and fauna of the society, the institute encourages tree
pl antati on programmes on every occasion. ¢ Mst of the comunication is done
through emails, CGeneral register -software for student details, use of SMS
Sof t war es, Modl e( Acadeni ¢ Purpose), Fedena (Adm nistrative work), I-card,
Bionmetric, Gate Pass Bionetric, Library Software and OPAQ ¢« 2.5 KWH energy is
generated t hrough renewabl e resources.
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7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il Ni Il Ni Il Ni Il Ni | Ni | Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

UGC Regul ati ons

30/ 06/ 2010

UGC for
as st

nor
et hi

| nsti

staff

t eachi ng,
eval uati on,

ext er nal

t he col |l ege.

st udent
i nvol ves only in

activities that are

likely to maintain the
prestige of the

Each student

behaves respectfully with

all. Al

The institute follows a
code of conduct framed by

t he st af
udent s.

pr of es
human
servic

al
cs,

in the

tute.

adm ni

fulfil th

with integrity and
respect toward students,
st akehol ders and the
academ c staff.

The staff
follow the matters
related to conduct of
teachers such as
| ear ni ng,
rel ationship
with the students,
associ ated staff,
nmanagenent ,
duties and
responsibilities with

parents

f as well

si onal

val ues,

est owar ds
Every
Institute

strative
eir duties

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Founder’ s Day 03/ 02/ 2020 03/ 02/ 2020 40

Cel ebration of 15/ 08/ 2020 15/ 08/ 2020 35
I ndependence Day

Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 40

Republ i ¢ Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a. Tree plantation carried every year as per Governnent guidelines. b. 65 of
students and staff are making use of public transport. c. Canpus cleani ng by
NSS students d. Mpst of the conmunication is done through emails, CGenera
regi ster -software for student details, use of SM5 Softwares, Modl e(Academ c
Pur pose), Fedena (Adm nistrative work), I-card, Bionetric, Gate Pass Bionetric,
Li brary Software and OPAQ e. Institute pronpotes tree plantation by felicitating
the guests, resource persons and students with a sapling. f. Installation of
anpl e nunber of Power Saving LED lights in both Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: a) Title of the practice: English Language C ub English being
an International Language is an inportant discipline of the curricul um
Language club is an initiative taken by our Institute to increase the
communi cation skills of the students. b) Goal: The inportant objective of
Language club is to nmake Students understand the inportance of English
Language. Language club facilitates English Fluency and enriches their
Vocabul ary whi ch hel ps inprove their English Speaking Skills. It makes the
students feel confident and confortable using English | anguage as It provides
them a casual platformto speak English confidently. Students coning from Non
Engl i sh background | ack confidence with the | anguage. Language cl ub hel ps such
students to overcone the fear of English | anguage. c¢) The Context: Students
com ng from Marathi Medium had a fear about English Language in their mnd
They used to hesitate to participate in activities due to | anguage issues. This
problem of inhibition is solved by starting with basic activities in |anguage
club. Sonetinmes students have many i deas but they are not able to express due
to hesitation. Due to this we find |low participation in the activities.
Language C ub hel ps to boost the confidence in students so that they can freely
communi cate. The good thing about creating an English club is giving chance to
students to learn English with fun and it is also a place for students to
i nprove their English. The Cub paves the way to students to build up their
personality, discover, understand and becone thensel ves and devel op their
cul tural conpetences as well. d) The Practice: The |anguage club session is
hel d once in a week after the regular |lectures. The sessions are practica
based. Different activities are conducted for students based on all the four
skills i.e., Listening, Speaking, Reading and Witing. Keeping in consideration
t he poor comunication skills, students are encouraged to communicate formally
as well as informally. Various activities are conducted through club. It
Encourages students to use |language in a rel axed atnosphere and away fromthe
cl ass pressure. It enhances ties of cooperation between students and nentors.
W al so have E- Planet Bulletin Board i.e. English Planet which is a bulletin
board. In this board, there are sections |like articles, poetry, draw ng, book
revi ew and vocabul ary. Every week a thene is decided and based on that thene
the wite ups for every section are provided by the club nenbers. These Wite
ups are collected fromstudents and are displayed on the bulletin board. This
has hel ped in showcasi ng the hidden and creative talents of the students. €)
Evi dence of success: The concept of English Club was new to the students. But
there was a good response fromthe students. W had strength of 40 students for




the academi c year 2019-20. Students enthusiastically participated in all the
activities undertaken. Students conming from Marat hi Medium had a fear about
English Language in their mnd. They used to hesitate to participate in
activities due to | anguage issues. This probl emwas solved by starting with
basic activities in |language club. Through these basic activities and
nmotivation these students started involving in these in activities. Their
confidence has increased in such a way that now they take active lead in the
events and al so can be seen hosting the institution events. f) Probl ens
Encount ered and Resources Required: English Language C ub invol ves the students
fromvaried | ocational, cultural and educational background. G ooming their
| anguage skills is quite challenging. Yet new activities are framed so that
every nenmber participates in the activities. As the Institute is self-financed,
| ack of resources, if any, is handled and net adequately. In order to devel op
the | anguage skills of students there is the setup of |anguage |lab with various
nodul es on grammar, listening skills, speaking skills and reading skills. Best
Practice 2: a) Title of the practice: Managenent Lab In order to pronote the
whol esone personal and academn c devel opnent of its students, the Institute has
set up a Managenent Lab. The Lab represents with different nanagenent ganes
organi sed for the students. b) Goal: Al work and no play make Jack a dul
boy”- as nentioned before, the various courses offered by the different
institutes can becone extraordinarily tiring and intense with conti nuous
presentations and projects, studies, classes, and constant placenent worri es.
To counter this, Managenent Lab has been set up for the students to keep them
engaged and notivated. The ai m of Managenent Lab is to provide a unique
opportunity to learn and inplenment effective managenent skills which can be
very well termed as Activity-based | earning. Students as nmenbers strive towards
under standi ng the appropriate steps and issues involved in planning and
execution. c) The Context: The m ssion of Managenent Lab is to operate as a
resource and catal yst for student devel opnent by fostering an environnment that
enpowers students to engage and participate in a diverse array of corporate
activities. It provides an avenue for students to showcase their i mense
talents through activity-based |earning which is the process of |earning by
perform ng tasks or activities. As opposed to asking students to sinply listen
and take notes, activity-based |earning notivates students to participate in
their own | earning experience via practical activities such as independent
i nvestigation and problemsolving. Theoretical classes, case studies, projects,
group assignnents, etc., can be stressful and tedi ous. Managenent ganes keep
the students entertaining and educative by sinulating real-world scenari os.
Such games showcase the practical applications of the econom cs and busi ness
theory they learn through the course. This process of visualization and claim
hel ps them grasp the contents of their curriculumnore effectively d) The
Practice: The Managenent Lab is conposed of various managenent and Busi ness
ganmes. Students are brought to the | ab and are encouraged to participate in the
rel evant gane. Respective faculty engages a particular class of students in the
rel evant subject related activity. This process of collecting know edge through
personal experience hel ps students to nmenorise and understand their study
material. e) Evidence of success: Students really enjoy and feel confident
after participating in the activities undertaken. Besides Managenent Lab ganes
hel p t hem understand very easily the concepts taught. Managenent Lab games have
provided rich and varied experiences to the students, thereby building their
know edge, boosting creativity skills and increasing cognitive skills.
Additionally, the self-confidence of learners is boosted as they explore both
famliar and unfamliar concepts in creative ways. f) Probl enms Encountered and
Resources Required: As the nodern education system encourages activity based
| earni ng, yet students are reluctant to learn through fun. But the faculty
never | ose hope and keep on encouraging the students to participate and get
invol ved in the various activities. To well verse and sustain with the
corporate demands, there is requirement of nore and nore managenent ganes which




woul d hel p the students to gain virtual hands-on business experience,
understand the fundanental challenges involved in business and managenent, to
devel op the students’ presence of mnd, |eadership quality, and teamork
capability.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. vpi nsr. edu. i n/ naac. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vasant raodadaPati|l Institute of Managenent Studies and Research, Sangli has the
di stinction of being the only Institute to be granted permanent affiliation by
Shivaji University, Kol hapur for running various post-graduate programes. The
Institute also ranks first when it causes to sensing new paradigns in the ever
chal l enging field of Managenent Studies and Research initiative, in various
under - gr aduat e and post-graduate programmes viz. MBA, MCA, M Com BBA, BCA
PGDCA, DBM and DI T etc. especially for the devel opnent and benefit of the rura
yout h. Qur students have achi eved scholar status of ranking in the nmerit |ist
of the Shivaji University year after year. The Institute boasts of spacious
canpus spread over 13 acres of land with excellent infrastructural facilities
vi z. Several inposing buildings, a well-equi pped Conputer center connected by
area networks, an internet Iink and a good | earning resources Centre that
includes a library, an audio-visual hall, LCD equipped cl ass-room and Sem nar
hall and | earning center. The Institute realized the need of Information
Technology (IT) and nade it compulsory in all courses and prograns. It is
remarkable to note that the strength of the Institute lies in the use of
MOODLE, the | earni ng nanagenent system and Fedena the adnministrative managenent
software in the Institute since 2014 which is in line of our national policy
“Digital India”. MOODLE is a Learning Managenent System MOODLE enabl es
teachers and students to communi cate and participate in a range of teaching and
| earning activities via. Online courses. Fedena is web based, free and open
sour ce school managenent software which has nore features than a student
information system Fedena efficiently manages students, teachers, enpl oyees,
courses and all the systens in an institution. Fedena is a free and open source
web application for schools and coll eges that nanages systens and processes
related to students, teachers, enployees and courses. As this is custom zed
software, it can fit to any institutes need. The various nodul es available in
Fedena takes care of all the processes in the Institution, right from adm ssion
of new students to generating transfer certificate, when the student conpletes
the courses. Most remarkably Initiative nade by the Institute is agreenent nade
with Foreign University i.e Canbridge School, London for enhancing the Business
Commmuni cation Skill at UG and PG |l evel students. Institute also contribute the
Soci ety by conducting various activities, such as bl ood donation canps, tree
pl antati on, health program awareness, conmputer awareness program for prinmary
school and slumarea, the Institute continuously trying to bring its community
services. Institute conducts workshops and sem nars for entrepreneurship
devel opnent. Simlarly conpetitions |ike business plan etc. are conducted
during annual function by which many of our students have successfully started
their business concerns and are running in the market successfully. h) Canpus
Interview. The training and placenent cell invites various reputed conpanies
fromdifferent places for the canpus interview Besides, nany of the students
are placed through job fairs organized by various institutes. The Institute
al so mai ntains constant touch with its alumi, stakehol ders for canpus and
i mpl ant training.



http://www.vpimsr.edu.in/naac.html

Provide the weblink of the institution

http://ww. vpi nBr. edu.in

8.Future Plans of Actions for Next Academic Year

To strengthen alummi association: Institute has a plan to organi ze soci al

events, publish newsletters or nmagazines through its alummi association. Also
there is a plan to raise funds for the organization. Alumi association will try
to get variety of benefits and services in terns of sem nars, guest |ectures and
pl acenents that help alumi naintain connections to their educational institution
and fell ow graduates. To continue the inprovenment of the conputerization in the
library and E-library facilities: Currently the library of the institute is
having rich collection of books and nmagazines. In future, institute is planning
for purchasing e-library resources and e-books in association with renowned
organi zati on. The existing software will also be nodified according to the
changi ng needs of library. To strengthen Industry-Institute interaction through
MOUs with nearby industries: By inproving Industry-Institute interaction,
institute is trying to focus on providing training and consultancy to solve their
problens. Simlarly institute is having a plan to provide anple opportunities for
i ndustry exposure to students and faculty through industry visits, sunmer
internship and industry projects. Apart fromthis involvenment of industry
professionals will be invited for seminars and guest |ectures to nake students

i ndustry ready. To devel op adequate cafeteria facility. The current canteen area
of the Institute is becom ng i nadequate for grow ng nunber of students. |In order
to provide adequate canteen facilty, the Institute is planning to build cafeteria
which will be adequate having hygienic services for food. To devel op hostel
facility for girl students. Currently the girls students fromdifferent districts
and states adnmitted to the Institute are availing the facility of paying guest.
In order to provide thembetter and safe option of accommopdation, Institute is
giving higher priority for constructing the hostel for girls.
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